
Managers Selection Process

1. To aid in selecting, all prospective managers shall complete the manager’s
application. The prospective manager will be denied a managerial position if he
intentionally provides false information.

2. At the end of each signup meeting, the VP for each league will coordinate the
names of all the managerial candidates with the other board members. It is the
responsibility of the board members to raise any concerns or issues with respect to
a candidate at that point so the VP can address it with the candidate in the
interview process.

3. In the event that there are less prospective managers than available teams, the VP
shall consult the Coaches Advisory Committee to develop a list of potential
managers to contact.

4. The VP for each league shall evaluate the manager applications and interview all
prospective managers to develop his/her recommended coaches list from the
available candidates. The interview is conducted to determine the overall
qualifications of the prospective manager and address concerns raised about the
prospect. The VP will consult and utilize the expertise of the Advisory Board, the
Coaches Advisory Committee, other coaches, parents, and past VPs who have
worked with the prospective manager to develop his/her recommendations. The
VP shall develop his/her recommendations with the best interests of the players
and league in mind. The VP shall rank the prospective managers who have signed
up for the league and present it to the board at the preliminary coaches selection
meeting. The VP shall present the rationale for his/her ranked list

5. The Board has the option, with respect to the selection of a prospective manager,
to request an interview with any candidate to address any significant concerns. A
majority (at least 7 votes in the current Board structure) shall be required to
request an interview. A hearing between the board and that candidate shall be
conducted prior to the final coaches selection meeting to afford the candidate an
opportunity to address the concerns of the board.

6. At the final selection meeting, the Board has the option after an interview, with
respect to the selection of a prospective manager, to overrule the interviewed
selection. A majority (at least 7 votes in the current Board structure) shall be
required to overrule the VP’s selection.

7. In the event that the board overrules the VP’s selection, the board shall vote on
the prospective manager with the next highest ranking. Six votes (in the current
board structure) are required to award a team.

8. By the day following the manager’s selection meeting, the VP shall contact all
selected managers and those not selected. Those not selected to serve as managers
may request a session with the Board to review the selection process.


